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Equal Opportunities 
Sidekix aims to be an equal opportunity employer, and has a policy for this purpose.

Sidekix will treat any employee, applicant for employment or past employee equally, irrespective of matters such as their sex, race, disability, sexual orientation, religion, beliefs or age.

This policy sets out Sidekix’s intention to ensure that no applicant for employment, employee or former employee suffers discrimination, victimisation or harassment.

The company will treat any reports or instances of such discrimination with the utmost seriousness and will investigate fully and invoke the disciplinary procedure if there are grounds to believe that any such conduct is discovered. Any instances of deliberate discriminatory conduct will be likely to lead to instant dismissal.  

To comply with its legal obligations, Sidekix may collect data to monitor the effectiveness of this policy and to prevent instances of discrimination from occurring.

This policy is non-contractual in effect and does not form part of normal terms and conditions of employment. The company reserves the right to change the terms of this policy from time to time and to introduce a replacement procedure as may be required.

The policy

Vacancy advertising:

· Wherever possible, all vacancies will be advertised simultaneously internally and externally.

· Steps will be taken to ensure that knowledge of vacancies reaches underrepresented groups internally and externally.

· Wherever possible, vacancies will be notified to job centres, careers offices, schools, colleges, polytechnics, etc, with significant minority group rolls, as well as to minority press/media and organisations.

· All vacancy advertisements will include an appropriate short statement on equal opportunity.

Selection and recruitment:

· Wherever possible, more than one person must be involved in the selection interview


and recruitment process.

· Wherever possible, women, minorities and disabled persons will be involved in the


shortlisting and interviewing processes.

· Reasons for selection and rejection of applicants for vacancies must be recorded.

Personnel records:

· In order to ensure the effective operation of the equal opportunity policy (and for no other purpose) a record will be kept of all employees' and job applicants' gender, racial origins and disability.

· Where necessary, employees will be able to check/correct their own record of these details. Otherwise, access to this information will be strictly restricted.

The objectives of this Policy are to:
· Ensure that no applicant or employee receives less favourable treatment, and that, wherever possible, they are given the help they need to attain their full potential to the benefit of Sidekix and themselves.

· Achieve an ability-based workforce which is in line with the working population mix in the relevant labour market areas.

· Although ultimate responsibility for achieving the policy's objectives, and for ensuring compliance with the relevant Acts of Parliament as well as the various Codes of Practice, lies with Sidekix, the cooperation of all employees is essential for the success of this policy.
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